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Human Resources & Inclusive Community



Agenda

 

Cigna Introduction
Benefit Updates
Benefit Fair
Open Enrollment
Performance Management
Merit Prep
Development resources
Q&A



Welcome Cigna!



Benefits Update



If you missed 
the Benefits 
Fair

Guide can be found at …………



Open 
Enrollment

• Open Enrollment will start May 1 
and will close May 15. 

• Changes made during this Open 
Enrollment will be effective July 1, 
2023 through June 30, 2024.



Performance 
Management and Merit



Performance 
Management

• Staff Performance Management
• Important Dates to Know

• Performance Review Time Period Start: 
April 1

• Performance Review Time Period End: 
May 8

• Performance Planning for 2024 Opens: 
May 17

• Merit Increases Effective for Monthly 
Employees: July 1

• Merit Increases Effective for Bi-weekly 
Employees: July 3



Merit Prep

Appointed faculty and staff are eligible for merit 
based on their performance review. For an employee 
to be eligible for merit, they must have a hire 
date prior to or on April 1. Eligibility does not 
guarantee a merit award. Merit increases for those 
individuals hired July 1, 2022, to April 1, 2023, will be 
prorated for months employed. 

Who Is Eligible for Merit?



Development 
resources for 
managers and 
new employees

Please register new supervisors for upcoming 
Supervisory Core Competency Training.

Please remind all new employees to complete new 
hire training – if they have not done so. 
Communications will go out to the employee and 
their manager regarding completion.

Learning Programs 
available





Q&A



THANK YOU
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